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Honoring Shepherds, Serving as Servants  1 Timothy 5:17-6:2, Philippians 2:1-11 
 

Kevin Fast is a Canadian power lifter who often 
competes in highland games and does other feats of 
“heavy pulling; he holds the world record in an unusual 
category: pulling airplanes.  On September 17th 2009, 
at a Canadian Air Force base in Trenton, Ontario,  Kevin 
pulled a CC-177 Globemaster III plane weighing 188.83 
tons, a distance of 28 ft, 10.46 inches.  

 
That is simply amazing! It takes some kind of superhuman strength and effort to pull 
off a stunt like this. But it is probably also good training for leading God’s people. You 
see, The Rev. Kevin Fast, is also a Lutheran pastor and most churches are a bit like a 
Globemaster airplane, bulky, burdensome, weighty, hard to budge,  but when you get it 
moving – the way it should be moving with all engines blasting, not being pulled b a 
single person – the church can go places and do amazing things.  
 
But the way a church does get started moving in fulfillment of its God-given function is 
often from the strength, effort, and example of a few extra-ordinary women and men 
who, following the leadership of Jesus Christ, serve as its servant leaders. 
 
You see, the Church has always been a radical counter-cultural movement in virtually 
every society where it has been planted.  Following the example of Jesus Christ, we go 
about changing the world for the better – one person at a time.  And our message, of 
God’s love and forgiveness freely given to whosoever will receive it, is best 
communicated by those who live and lead as did the founder of our church - as 
servants.  Jesus said about himself 

 
 
 
 
 
 
 
 

 
Since Jesus, God’s own son, came into our world with a servant’s heart to seek us out 
and to save us, the best way we can now lead people back to him is by imitating him in 
living to seek and serve others.  When you think about it, this concept of voluntarily 
living as a servant and also leading as a servant is the most radical counter-cultural 
concept that our Bible teaches.  Because “servant leadership” is a style of leadership 
that is opposed to most everything our fallen world values about leadership: power, 
control, prestige.  
 

the Son of Man came not  

to be served but to serve,  

and to give his life  

a ransom for many.”  

Matthew 20:28 
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To be a “servant leader” is a demanding task,  

 requiring a sense of humility,  
 a realistic awareness of both your own strengths and shortcomings,  
 a lack of selfish ambition or conceit,  
 as well as an appreciation of other’s abilities and willingness to let them lead 

where they best lead,  

 and of course just like Jesus - a deep and abiding love for all of God’s children.  
 
This is the style of leadership described in Paul’s letter to the Philippians. In Chapter 2, 
he writes out the manifesto for those who would be servant-leaders.  You have already 
heard this passage as a scripture lesson, later you will recite it as a declaration of faith, 
so we had better take a moment to see what it really demands of us. 

 
 
 

 

 

 

 

 

 

 

Though he literally was God, the very creator of and sustainer of our world, Jesus 
willingly “emptied himself” of his godly prestige, divine power, and heavenly existence, 
to take on human flesh (along with our weakness and our struggles); he humbled 
himself taking the form of a slave … and became obedient to the point of death, even 
death on a cross (Philippians 2: 7-8).   
 
Jesus came into OUR world to live as OUR servant, to seek US out and bring US to God. 
Ultimately, even to die the cruelest death ever conceived by US in payment of OUR 
penalty so that he could restore US back into God’s family.  Jesus thus lived and died as 
a servant fully trusting that afterwards God the Father would validate his efforts by 
restoring him to back to life and his former heavenly existence – which God the Father 
did. 
 
So, if we would be leaders now in Christ’s Church, then we have to lead as he led:  as 
servant-leaders.  You can figure that it would require many years of active Christian 
living and learning before anyone of us could reach the level of Christian maturity that 
would be required of a servant leader; which is probably why Paul’s best term for such 
a leader is “elder,”  literally meaning an “old person.”  
 
That is also why in today’s portion of our Timothy text, Paul insists that when 
appointing of Elders, we show neither prejudice, nor partiality, nor should we ordain 
anyone hastily (Philippians 5:21-22). 

Let the same mind be in you  
that was in Christ Jesus …  
having the same love,  
being in full accord (full agreement) 
Doing nothing from selfish ambition   
looking not to your own interests,  
but to the interests of others.  
 (Philippians 2:1-6 selections) 
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In chapter three, Paul had already laid out the qualifications of Elders, calling theirs a 
“noble task” in acknowledgement of their service to Christ our King.  Now here in 
chapter five, he focuses on how a church should care for its servant leaders 
 
The first way of course is in honoring leaders for the task they have undertaken and if 
theirs is a paid position paying them an honest wage. 
 
But honor goes beyond just paying a fair salary to those who need a salary.  Honor also 
requires that you treat your servant leaders with a level of respect that refuses to listen 
to anything bad said about such leaders without confirmation by other witnesses.  
 
I Timothy 5:19 gives this instruction:  

 
 
 
 
 
 

 
The point is, we should be quick to believe the best and slow to think the worst of 
church leaders. In fact, to accuse someone or to gossip about someone is the exact 
opposite of giving Honor. There are times when a leader is doing something wrong and 
action has to be taken. But too often the accusations that are made are unfounded or 
based on prejudice or partiality. 
 
I’ve heard people speak against church leaders saying things like, He’s too intellectual.  
he doesn’t like children. He only cares about certain people.” Friends, no one can 
defend against such of subjective condemnations. They are actually attacks on a 
person’s motives. Only God can see a person’s heart. Such criticisms go against the 
scripture that tells us to give Honor to our church leaders. 
 
Our elders are people of integrity. They unselfishly give time and resources for the 
church. We should honor them by assuming the best of them.  A critical attitude is not 
the way to give honor. 
 
I Timothy 5:21 gives another warning:  I warn you to keep these instructions without 
prejudice, doing nothing on the basis of partiality. 
 
The roll of servant leader is a difficult position to fill.  All of us have our strengths and 
weaknesses. This is also true of our children, our friends, and it is true of our church 
leaders.  In a family it is a mistake to choose favorites among your children. In the 
same way, it is a mistake to choose favorites in the church. Church leadership is not a 
competition. We have multiple Elders and multiple Ministers because we need each one 

Never accept any accusation  
against an elder except on  
the evidence of two  
or three witnesses. 
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of them. No one can do everything; but everyone can do something. The leaders here 
form a team. We work cooperatively. We all belong to the Body of Christ. When every 
Christian uses their gifts and talents to the best of their ability, the whole body will be 
healthy. Comparing one leader with another will only cause hard feelings and will make 
the Church weak. If we are going to give honor, we will not pick “favorites.” We will 
honor each person for their unique gifts. 
But there is also a negative side to church leadership.  Aspiring to live by a higher 
standard, church leaders are also required to live up to a higher standard.  If we are to 
refuse to hear unverified dispersions against our leadership, then when we receive 
verified charges we need to act quickly and publicly to discipline such leaders.  Paul 
writes if an Elder persists in sin, rebuke them in the presence of all (vs. 20). 
 
The key word is “persists,”  meaning that they are continuing in a sin even though 
they have already FIRST been privately approached.  Just as Jesus taught, our first 
response to seeing anyone in a sin is to seek to convict and restore them privately – 
and this applies to leadership as well (Matthew 18:15-17, Galatians 6:1).  But if they refuse to 
repent and change, then you must – for the reputation of the larger church – rebuke 
them publicly  
 
If we know of a falling elder and we fail to attempt their restoration or rebuke them, 
then we as Paul wrote are also participating in their sins (vs. 22).  Look how much 
damage errant priest have recently done to the Catholic Church because their Bishops 
have quietly covered up their sins rather than publicly rebuking and removing them!  
Believe me, many protestant churches have also been caught up in the same 
conspiracy sin, when they quietly move an errant pastor without warning the next  
church that he or she struggles with problems. 
 
The bottom line is that our Elders, as under-shepherds to Jesus the Good 
Shepherd will be held responsible by Him in their care of you, as much as you 
will be judged by Him on your obedience and honor of them.  Jesus Christ is 
and always will be the head of our church and as he has warned us, being God resident 
within, he sees the intentions of our heart even if we think we have kept them hidden 
from all others. 
 
Thus Paul’s cryptic warning about sin versus good deeds: 
The sins of some people are conspicuous and precede them to judgement, while the 
sins of others follow them there. So also good works are conspicuous; and even when 
they are not, they cannot remain hidden. (5:24)  
 
This is why the letter to the Hebrews warns us to… 

 
 
 
 

Obey your leaders and submit to them,  
for they are keeping watch over your souls  
and will give an account. Let them do this  
with joy and not with sighing —  
for that would be harmful to you.  

Hebrews 13:17-19 
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So as far as church elders and other church leadership is concerned 

 Let’s dedicate ourselves to give honor where honor is due. 
 Let’s Expect the Best of our leaders and each other 
 Let’s refuse to pay attention or pass along gossip 
 And avoid both prejudice or favoritism in choosing our leadership 
 Instead we should appreciate every person for the individual gifts God has given 

them. 
 
----------------------------- 
 
Now let’s conclude by thinking through Paul’s advice to slaves.   

 
 
 
 
 
 
 

Those who have believing masters must not be disrespectful to them on the ground 
that they are members of the church; rather they must serve them all the more, since 
those who benefit by their service are believers and beloved (6:2). 
 
Many African American’s have long despised these verses as they were often misused 
by masters to prove to their slaves that their enslavement was endorsed by God – when 
it never has been.  The only form of slavery allowed in the Hebrew culture was 
“indentured servitude” to pay off one’s indebtedness; and then the slave had to be 
given their freedom after seven years; which is also the way many poor Europeans 
came to colonial America.  
 
While the form of slavery practiced in Colonial times – the raiding native villages to steal 
unsuspecting victims away and then to sell them into a life of forced servitude with no 
hope of freedom, is about as cruel a sin as anyone can commit; and to be a willing 
participant in any part of such an industry is to be equally guilty of their sin.    
 
Yet, there are some differences to think about between Paul’s day and our own history 
of slavery. First, up until the beginning of Christendom the practice of enslaving people 
had always been a part of the pagan world – they never knew otherwise until 
Christianity eventually reformed the practice out of existence; unlike our modern form 
of slavery which was reinvented by supposed “Christian” merchants as a means of 
accruing great wealth under the guise of Christianizing heathen natives.   
 
Also in Paul’s day, slavery was so endemic in 1st century Roman culture that it is 
estimated in some of the larger cities such as Rome, Corinth, and Ephesus, that about 
one third of the population were slaves. And while it is true that Roman slaves lived a 

Let all who are under the yoke of slavery  
regard their masters as worthy of all honor,  
so that the name of God and the teaching  
may not be blasphemed.  
 1 Timothy 6:1 
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freer life than colonial slaves, they could move more freely about the cities, marry, raise 
families that were not enslaved, earn money, even buy their own freedom, the practice 
of slavery is still a sin with a resulting judgment coming from God. 
 
Nevertheless, such shocking figures, help us understand why Paul would write so much 
about slavery, especially since slaves and working class probably made up a large 
portion of his churches. 
 
As an already persecuted cult within the Roman Empire, for Paul to outright condemn 
slavery or call for a slave revolt would have doomed the young churches to immediate 
destruction.  Rome knew how to deal with slave revolts.  While the movie “Spartacus” 
only showed a little bit of their final end, that particular revolt led by this escaped 
gladiator ended with six thousand of the captured slaves crucified in mass, their crosses 
lining the Appian Way from Rome to Capua (a distance of104 miles). 
 
But having said all that, what about the Christian who has been enslaved?   
How do they now live as a slave? 
 
When you think about it, in any slave culture, what Christianity gives to slaves who 
perhaps never would have any other hope of freedom, is dignity, and hope for a life 
and justice after this life.  It also teaches Christian masters that they had better be kind 
to their slaves since they themselves would be judged their master Jesus (Ephesians 
6:9). 
 
But most importantly for the slow but peaceful changing of culture,  Christianity 
gives slaves a very subversive way to live compliantly even in an oppressive 
society.   

1. Because in the Church everyone is family, with no ranking, no privilege by class; 
no male, female, no slave, or free (Galatians 3:28).   

2. Also, as a Christian, while you may be enslaved on the outside, you would 
always be free on the inside.  And thus you could choose to live a servant’s life 
both in imitation of Christ and as a way of serving Christ, even within the 
outward bonds of slavery (Ephesians 6:5-9).   

 
It’s like the little boy being forced to sit in his chair facing the corner, saying to 
no one in particular, “but in my mind I’m standing.” 

 
it was this attitude among Christians of voluntarily accepting an outwardly imposed 
reality – and using it to peacefully change culture - that eventually did end slavery in 
the Roman world. 
 
Still, in the midst of the First century Roman slave trade, Paul does give some 
guidelines that we can also apply to ourselves in today’s workplace. 
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An old Fanny Crosby hymn begins with the following words: 
To the work! To the work! We are servants of God; 
Let us follow the path that our Master has trod; 
With the balm of His counsel our strength to renew, 
Let us do with our might what our hands find to do. 
 

1. Whatever your culture or job status, Christians are to show respect to their 
bosses.  Slaves were told to serve their masters as if they were serving Jesus, 
this principle can still help us work honorably in difficult work 
environments (Colossians 3:22-26). 

 
2. As our Bible teaches, it should be the goal and plan of every Christian to be the 

best employee in the company. 
 

3. And the reason to aim to be the best is not necessarily for the sake of advancing 
ourselves in the company though that might happen, but to bring glory to the 
name of Jesus Christ. We may be employed by a certain company, and receive a 
pay check from a certain company but ultimately regardless of our profession it 
is God Himself whom we are working for. 

 
4. No matter what our lot in life, or the position of our employment, we are by our 

life to glorify God, and His son Jesus Christ.  This is true whether life has brought 
us good or bad circumstances 

 
As Paul directed the church of the first century, He also is directing the church of the 
twenty-first century to honor and glorify God in all that we do in life, including in the 
work place. 
 
So, may we leave here today with a determination to bring God the highest of honor 
and glory from our lives as a gift to Him.  

 For some this might mean a decision to dedicate your life more fully to Christ in 
every area.    

 For others it may mean that God is speaking to you today to turn your life over 
to Him for the first time.   

 But for all of us, we need to leave here with a conscious decision to give Jesus 
Christ the Lordship in every area of our lives. 

 
Let’s pray about this.  
------------------------- 


